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Data Related to Human Capital 2024
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52 Regular employees: permanent employees *Wage difference between men and women is defined and noted separately.
*BUOEERER(CHTDEE SRS

*Non-regular employees: contract employees (junior employees, fixed-term employees, part-time employees, temporary employees) *Wage difference between men and women is defined and noted separately.
KPRHES | EMEHES CIFERREB DS *All employees: total number of regular employees and non-regular employees
KT AOBUK  IEADHEBE RS, M SORIFANEBEEEL *Non-consolidated: excludes transfer employees to other companies and includes transfer employees from other companies.

20254F8H26H%E#T Updated August 26, 2025
HEFREEIAAKRTHD. RIDIBEEFERICEHRLTSDFET.
Figures are those as of March 31 of each fiscal year. If otherwise, as indicated in that table.

1. #E%¥80D#EM Employee Composition
B | .
BEi7 Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
2NEBE  Total employees A persons 3,370 3,845 4,088 4,245 4,334 4,528 4,885 5,283
IERfE%E  Regular employees A persons 2,177 2,535 2,745 2,892 2,954 3,093 3,272 3,486
JEIERESES  Non-regular employees A persons 1,193 1,310 1,343 1,353 1,380 1,435 1,613 1,797
T ROEK
Non-consolidated BLBIALK St Men A persons 1,975 2,314 2,522 2,664 2,806 2,983 3,229 3,503
Employee numbers by gender % Women A persons 1,395 1,531 1,566 1,581 1,528 1,545 1,656 1,780
BLt®x S Men % 58.6% 60.2% 61.7% 62.8% 64.7% 65.9% 66.1% 66.3%
Employee percentages by gender Z% Women % 41.4% 39.8% 38.3% 37.2% 35.3% 34.1% 33.9% 33.7%
2EHB%  Total employees A persons 85 106 130
IERE%E  Regular employees A persons 72 91 114
FFIEMAEZER  Non-regular employees A persons 13 15 16
BRI A B M A 74 89 113
Domestic group BaBAB en persons
Employee numbers by gender %t Women A persons 11 17 17
Buthz B Men % 87.1% 84.0% 86.9%
Employee percentages by gender i Women % 12.9% 16.0% 13.1%
DS Total employees A persons 1,397 1,530 1,668
IEARfE%E  Regular employees A persons 1,390 1,507 1,643
JEIEMAEHEEB  Non-regular employees A persons 7 23 25
AN -7 B M A 1,039 1,132 1,237
Global group BURIAR en persons , , )
Employee numbers by gender Z% Women A persons 358 398 431
BLlt®R S Men % 74.4% 74.0% 74.2%
Employee percentages by gender Z% Women % 25.6% 26.0% 25.8%
2EHB8%  Total number of employees A persons 4,582 4,950 5,227 5,464 5,659 6,010 6,521 7,081
IEMREES  Regular employees A persons 4,555 4,870 5,243
FFIEMAEHESR Non-regular employees A persons 1,455 1,651 1,838
BLBINEK Bt Men A persons 2,889 3,129 3,300 3,550 3,783 4,096 4,450 4,853
Employee numbers by gender % Women A persons 1,693 1,821 1,927 1,914 1,876 1,914 2,071 2,228
Buthz S Men % 68.2% 68.2% 68.5%
S 2O Employee percentages by gender i Women % 31.8% 31.8% 31.5%
Consolidated B Japan A persons 4,613 4,991 5,413
RIS BRI Europe A persons 139 149 148
Employees by region us A persons 156 191 234
T (BARZBRL)TOM  Asia (excluding Japan) and other A persons 1,102 1,190 1,286
EREEREPCHR Y i ERIEE
. . % 28.3% 30.1% 30.2%
ERPIRIME RS R Employees in management/sales divisions
Employees by department TR EESRERPY (CPIE T D8R
% 71.7% 69.9% 69.8%

Employees in technical/engineering divisions




2. WRAORKR

Recruitment of Employees

F—SHEHE .
z BAfi Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
FRIRFAELAST Total employees newly hired A persons 125 261 270 217 208 228 266 280
I SHEHFRAEL New graduates out of all B Men A persons 45 87 120 104 95 97 125 137
TA
newly hired employees i Women A persons 17 39 39 36 28 38 41 35
Non-consolidated
SHEhRIRAEL Mid-career employees out S Men A persons 53 118 93 71 69 78 90 94
of all newly hired employees Z% Women A persons 10 17 18 6 16 15 10 14
F o ROES FRURAELSET Total employees newly hired A persons 456 474 515
consolidated HEINRMA A RMIRAELLE  Local hires out of all employees at subsidiaries outside Japan % 93.1% 93.3% 97.7%
% SEFTHEE : BMK - BRI NEIEMREES  * Both non-consolidated and consolidated figures are for regular employees.
3. ERBOEFRR %1 Employee Retention*1
T — A .
BIfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
F4X3 FEERFABE DO3EUNBIINE %2
T AR - ) % 7.2% 10.6% 11.8%
Non-consolidated | Newly graduated employees leaving within three years*2
X1 SESTEEM @ [ERRMESEE  *1 Figures are for regular employees
%2 FFEERF4B1IARRICHSITS. SEEFOMARMBEDRMME (B FY2024-- 2022 A 5RAE O 3E L ARIITER)
*2 As of April 1, three years after hiring (e.g., FY2024: percentage of newly graduated employees hired in FY2022 who left within three years)
4. FvUP ANMDERIRR %1 Mid-Career Human Capital*1
F—AHBE .
Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
N itk FIRURFA(C S DPEFMAILE %2  Mid-career hires out of all newly hired employees*2 % 50.4% 51.7% 41.1% 35.5% 40.9% 40.8% 37.6% 38.6%
|
AR REHB(CHDHDPRFALLE  Mid-career hires out of total workforce % 50.2% 49.5% 48.5%
Non-consolidated
BIP(C 6B HIERERALEE %3 Management positions held by mid-career hires*3 % 62.6% 62.2% 60.9%
> S - .
7 A BIEH(C HHDPEFALLER %3  Management positions held by mid-career hires*3 % 64.3% 63.7% 63.6%
Consolidated
O BK - BRSVOVINBIEREREE  *1 Both non-consolidated and consolidated figures are for regular employees.
FEEDFFRAE  *2 Figures are for all newly hired employees in that specific fiscal year
X3 B2 : SER~EPRAEZEE  *3 Management positions: section managers through department managers
5. ZEREEOFERRR %1 Women in the Workplace*1
F—AHBE .
Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
AR ESHDLMLEER %2 Women out of all new graduates*2 % 27.4% 31.0% 24.5% 25.7% 22.8% 28.1% 24.7% 20.3%
FIRERA (Chsh D ELEE Women out of all mid-career hires % 15.9% 12.6% 16.2% 7.8% 18.8% 16.1% 10.0% 13.0%
B Women out of total workforce % 19.8% 19.4% 19.7% 19.6% 18.9% 19.0% 19.0% 18.8%
F o ROBEK LHEBRELE®E %3  Management positions held by women*3 % 6.5% 5.7% 5.0% 5.6% 6.5% 7.5% 7.6% 7.5%
Non-consolidated WIREIRE(C 6B LMELEE %4 Junior management positions held by women*4 % 6.8% 8.4% 8.3%
EIEEPPY(ChH DL MEEIRMLESR %5 Management positions held by women in line departments*5 % 3.5% 4.3% 3.3%
FEAMTBAEER(C s B L MELEE %6  Technical positions held by women*6 % 9.0% 9.3% 9.7%
LHEEELIEER %7 Top management positions held by women*7 % 10.0% 20.0% 36.4%
T4 AiEE B Women out of total workforce % 20.9% 21.1% 20.9%
Consolidated LHEEEMLEER %3 Management positions held by women*3 % 13.0% 13.6% 14.7% 15.5% 14.8%

%3 T EE
X4 VIREIER &
%5 EIEEBPT © Bl
%6 $AtiBIE : i

DBk -

FEDFZEALE  *2 Figures are for all new graduates in that specific fiscal year
R~EPRIAMHE  *3 Management positions: section managers through department managers
RAZEE  *4 Junior management positions: subsection managers

BAFEERPT. BLERBPI. EHEHDPY  *5 Line departments: engineering R&D departments, manufacturing departments, sales departments
K - FRICWE TSI T  *6 Technical positions: engineers engaged in research and development

K7 WS  EUFE&  *7 Top management positions: board members

EREWVINEGERMES (ZHEBIEEZRR<) *1 Both non-consolidated and consolidated figures are for regular employees (excluding percentage of top management positions held by women).




6. SHEFEFEEEDFRRR %1 Non-Japanese Employees in the Workplace*1

T — A .
Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
FEERAICEDHDHMEREMEBLLE %2 Non-Japanese employees out of all new graduates*2 % 0.7% 4.8% 1.7%
BIRR(C D DINEFERESLL Management positions held by non-Japanese employees*3 % 1.1% 1.2% 0.6%
¢ 28K BAEFEDOMHHEEE Japanese employee numbers A persons 4,432 4,776 5,153
Non-consolidated | BAEFELS DM LS x4 Non-Japanese employee numbers*4 A persons 96 109 130
BAEFEOMHEBLE  Japanese employee percentages % 97.9% 97.8% 97.5%
BAEFEUNOMESLIEER %4 Non-Japanese employee percentages*4 % 2.1% 2.2% 2.5%
BIPHIC S BHNEFEREBLLE %3 Management positions held by non-Japanese employees*3 % 40.1% 39.8% 40.9%
BAEFEDOMHHEEE Japanese employee numbers A persons 4,610 4,976 5,396
T ZA0iEE poe e
' FELSNOEEEE %4 Non-Japanese employee numbers*4 A persons 1,400 1,545 1,685
Consolidated
FEOMESLE  Japanese employee percentages % 76.7% 76.3% 76.2%
BAEFEUSNOMEELLE %4 Non-Japanese employee percentages*4 % 23.3% 23.7% 23.8%
%1 EEE DEMR  ERWINEIEREEES LUFERERE FRARUEERIC S) 2HNRBEES LR SERREB D)
*1 Both non-consolidated and consolidated figures are for regular and non-regular employees. (Figures for "non-Japanese employees out of all new graduates" and "management positions held by non-Japanese employees" include only regular employees.)
X2 EETEEM | HREFEOFRFAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 B RR~IRALEM  *3 Management positions: section managers through department managers
X4 EETPEEESD, FY2024(3. BIELU TV IHEETIIHEOREENEFE, *4 Includes employees whose nationality is unknown. There were employees from at least 41 countries in FY2024.
7. BHWERERE X1 %2 Employees with Disabilities*1 *2
T — A .
Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
T4 23 e = . -
7 %ﬁ; ENWERERZE Employees with disabilities % 2.1% 2.1% 2.1% 2.2% 2.11% 2.05% 2.06% 2.24%
Non-consolidated
X1 SEETHEM | ERMEEES S KUIFIERMFES  *1 Figures are for regular and non-regular employees.
%2 BH¥R  YZEED6H1H  *2 Basis date: June 1 in that specific fiscal year
8. HHAAIRESE % 1 %2 Rate of Paid Leave Taken *1 *2
T —%§EH )
BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
¢ 28K EREEIIREUSE  Rate of annual paid leave taken % 80.0% 80.4%
Non-consolidated | £ HAKIR + SENERBIHBIKIBEISE 5% 3 Rate of annual paid leave taken + expired annual paid leave *3 % 80.6% 81.2%
X1 EETEEM | EREEBH KIUIFIERMES  *1 Figures are for regular and non-regular employees.
X2 BYSEK : FRIEUSHEH - FRBRARTS5HEE  *2 Rate taken: number of annual paid days off used / number of annual paid days off granted
%3 KMERBIEAIE  REEC K DR UFERERAIRERAHIIT, 85 - BIE - BE - NERE—EDBHR THIAHE
*3 Expired annual paid leave: Employees are able to accumulate annual paid leave that would have expired due to non-use and use it for certain reasons such as injury, child-rearing, nursing, or caregiving.
9. BEMEM Rehired Retirees
F—AHBE .
Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
EFRMEL Retirees A persons 14 25 28 26 27 42 37 27
T AOEHK S——— - -
7 X 55, BEMEZ Rehired retirees A persons 14 22 25 24 25 34 34 26
Non-consolidated
BREMELLLR  Percentage of retirees rehired % 100.0% 88.0% 89.3% 92.3% 92.6% 81.0% 91.9% 96.3%
XESTHEME | (EARMEZER  *Figures are for regular employees.




10. MUZBHIEOF AR %1 Use of Support Systems for Work-Life Balance*1

T — A .
BIi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
BIRIAE - (RIREMSE W %2 B Men A persons 100 87 110 97 90 107 119 129
Employees on long- or short-term childcare leave*2 M Women A persons 42 54 48 60 48 55 36 57
T AOEHK - - -
7 X BHUBRAEEYSE Ratio of male employee taking childcare leave % 90.9% 82.1% 90.9% 79.5% 73.2% 86.3% 96.7% 94.2%|
Non-consolidated
TTEEIREE - ARIRERIS &S %3 S Men A persons 6 6 6 1 1 0 1 1
Employees on long- or short-term caregiving leave*3 M Women A persons 13 3 5 3 5 3 3 3|
X1 &F  ERREEBS LUIFIEMMEEE  *1 Figures are for regular and non-regular employees.
X2 BRARES JUBRBELERE. BREENORDEREHRAERZEL  *2 Includes childcare leave, spousal maternity leave, and expired paid leave for childcare
%3 NEARED LUNERNORMERGHEKRIBEEE  *3 Includes caregiving leave and expired paid leave for caregiving
11. BRAREMWME Employees Returning to Work after Childcare Leave
T — D4 )
BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
7413%12& BIAREERE  Work resumption rate % 91.1% 98.7% 95.4%
Non-consolidated
% SEETHEE  ERREEBS LUIFIEREES  *Figures are for regular and non-regular employees.
12. #El Average Remuneration
T —HH .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
SPIERES %1 Average annual salary*1 IERfE%E  Regular employees M JPY 9,661,493 9,914,759 9,455,962 9,650,370 11,409,726 13,296,215 15,071,169 16,718,921
£{E%8 %2 All employees*2 % 58.3% 58.8% 57.6%
IEARfEEE %3 Regular employees*3 % 62.9% 63.8% 63.7%
TARIR = X FEIERAEHE %4 N I I *4 % 67.1% 59.8% 56.9%
Non-consolidated | BXPEEER X5 B X on-regular employees b 1% 8% 9%
Wage difference between men and women*5 HWEMWEES Managerial-track employees % 84.3% 86.6% 87.2%
EIEAEES  Clerical track employees % 68.0% 74.1% 86.6%|
FRHERIE B %6 Technical track employees*6 % 76.4% 82.9% 85.3%

X1 BESIUEENEEZET  *1 Includes bonus and extra wages
X2 [ERREAREE CHFEREARESZEY  *2 Includes regular employees and non-regular employees
%3 EH BB IVEIIEADHEHBZET  *3 Includes regular employees and specified-task employees for indefinite employment
x4 BHEAOERS, /(- ME8, BEHE. BRTHE%2EH. MEHEZMR< *4 Includes specified-task employees with fixed-term employment, part-time employees, contract employees and excludes dispatch employees
%5 BUF D& TSt *5 Calculated with the following parameters.
- XI5REARS : 4918~3H318 Basis period: April 1- March 31
B BEAG BEBBTY. 55284, BEiFLER<  Wage: includes base salary, overtime compensation, bonus, etc. and excludes retirement allowance
- [EH 8 : I ADOEEEZRE, MHEHNSORIFANEMEZEL  Regular employees: excludes transfer employees to other companies and includes transfer employees from other companies
< N\= MEBBLUER - MEEC L 2EMBBE ;| [EHLAOPIESBIRE(187657459) TRE U ABRZ T CHIFMERZET
Part-time employees and employees on shortened hours for childcare/caregiving: Average annual wage was calculated based on a figure for number of employees obtained when the hours worked by these employees was divided
by the standard working hours of regular employees (7 hours 45 minutes per day).
%6 FHER FeSOEE - RIBOSTE. RROBEM - FFTOMY—EX. BRE - Y. &iE - #E0RST. Em0ER. BRSOERNARIFERUEAIMOMBER 21T DM
*6 Technical track: An employment category for employees who perform standard skilled work such as various processes that are a part of production and manufacturing including prototype production, product installation and maintenance,
other services, warehousing and logistics, maintenance of facility and equipment, vehicle operation, cleaning, etc., in addition to assisting managerial type employees.




13. BBELEE - HHKE Education on Work Safety and Workplace Accidents

F—AHBE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
EESRORY MERIBE
129 268 152
Special education on industrial robots A persons
BRI A persons 302 279 404
Special education on handling low-voltage electricity
s EE I ) #
BULLHE ZBAH HAERGH (EBEROREER)
Education on work safety: number of employees . ) A persons 304 318 323
. Internal driving license (skill check for driving during work)
who take training
BUANBZ2EERE (%)
. 3 148 155 172
TAAIEHE Education on health and safety during onboarding (new graduates) A persons
Non-consolidated EOANEEAEARE (hE)
2 BERE &
279 343 367
Education on health and safety during onboarding (mid-career) A persons
FBEE  Workplace accidents FEKEMEL Workplace injuries 1 cases 7 12 9 4 5 10 12 11
SERHER a5 ENR SRS R4S BRI BEY
4*%)\?!2?&_f (LTIR) Eia:ﬂipﬁwh %z{i}ﬁFsﬁaﬂlO_OE R I DFEAB B ER ~ 0.27 012 0.35 011 0.00 0.00 0.09 0.08
Lost time injury frequency rate (LTIR) Casualties per 1M actual working hours for current employees
TEFES BB DRSS BEFRIENL, 000RS R DI BIEKHEX
R ) 4 - R 0 0 0
WEE  Accident severity rate Working days lost per 1,000 actual working hours for current employees
T{Z:.‘éﬁ FEKE  Workplace accidents 5 OB Workplace accidents causing death 1 cases 0 0 0 0 0 0 0 0
Consolidated
% SEFHHEE : B - BREVINEERMEES S IUIFERMEES  * Both non-consolidated and consolidated figures are for regular and non-regular employees.
14. RERBGHEDRNR X1 Health-Related Items *1
F—AHBE .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
ERRERZITEZE (AMRYIEE) Rate of taking regular health checkups (including comprehensive medical checkups) % 100% 100% 100% 100%
7 — = (DoEE. N
ERREANO7IO-FRIMER (RLEE - EEERHE) ) ) ) % 100% 100% 100% 100%
Rate of consulting medical experts (i.e. acting upon recommendations to get a consultation, consulting with an industrial physician, etc.)
ANVRFIYIZEERER %2 Rate of taking stress checks *2 % 100% 100% 100% 100%
35@mANZEDEIE Ratio of those who were determined as having high stress levels % 3.7% 3.3% 2.2% 2.6%
3 574 i ~ 3
EIEREHITER (BMIp 18.5~25KH0E) 7 % 69.5% 69.4% 69.3% 69.4%
Rate of employees maintaining an appropriate weight (Those with a BMI from 18.5 to less than 25)
BYER (B2 TRIBLLEOES) Rate of smokers (Percentage of people who answered that they are smoking in the questionnaire) % 19.0% 18.2% 17.5% 17.4%
~ 2z 5 - \ \ ENP
ESHBIEELLE (LERC2EIM L, 30§5in/@®i§§)12%b@b(h\6%®=un) Rate of employegs who have made exercise a habit % 18.6% 17.7% 17.1% 17.7%
(Percentage of people who exercise more than twice a week for more than 30 minutes/time)
C 3 G (MZTEELEORE
- BEIRICED D RABIEN TV EOEIS (B2 TRIZEUEDEIE) Percentage of ermployees who get enough rest from their sleep % 64.4% 62.7% 61.0% 59.9%
T+ ROBK (Percentage of people who answered that they had were getting enough rest in the questionnaire)
Non-consolidated | grmaaigzs ($S5AVA 1 ARE~BHNOMRERD—BHLIORERNOEERE C2AL LOEDEIS)
Rate of employees with a drinking habit (Percentage of people who drink an equivalent of more than 2 cups of Japanese rice wine % 8.8% 8.7% 10.3% 12.8%
per day at a frequency of every day to less than 1 day per month)
MEYRVESR (IRHERAIE 180mmHgI EFEHERIAME110mmHg EOEFEOEIE)  Rate of risk of high blood pressure (Percentage of % 1.0% 0.7% 0.6% 0.5%
people with a systolic blood pressure of 180mmHg or more or a diastolic blood pressure of 110mmHg or more) . . . .
MABURYEE (ERERFIIIEN200mg/dI EOEDEIE) o
% 0.1% 0.2% 0.2% 0.1%
Rate of risk of high blood sugar (Percentage of people with a fasting blood sugar of 200 mg/d! or more) ° ° ° ° °
R E R " N N ey
ERREEBARER (HbALCH'B.0% U LOEDEIE) % 0.4% 0.5% 0.5% 0.4%
Rate of employees with poor diabetes management (Percentage of people with a HbA1c of 8.0% or more)
FUESFA—Z L TRRPREIBORHCRIETE 202100 UIHEA0, EEUARS] (LtHIREERT)  Presenteeism "If the performance you can ~ 87.2
achieve without any illness or injury is 100, evaluate last month’s health status" (DISCO-original question) !
TLESTF1—Z L RGO EBENRVEHCRIETE2HE100LLISE0., ABO7IN YN (HHIREEMA)  Presenteeism "If the performance you ~ 89.4

can achieve without any illness or injury is 100, evaluate output at work" (DISCO-original question)

%1 SEETEBM « A

%2 A - SERPE IR (C K D RIRH RERE (PR <

EEEHIUIEEMMEES  *1 Figures are for regular and non-regular employees.

*2 Excludes those who were unable to take the test for reasons such as taking leave from work or undergoing treatment.



15. ZREICETBRMESVES (KEEHEE)

AEFEROSEEZEE Rate of Affirmative Answers on the ES (Employee Satisfaction) Survey including Questions regarding Diversity

F—SHEHE .
7 Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
LBHTHNTVWD T E(THRBLTWS 1 feel satisfaction in working for the Company. % 96.9% 96.0%
B FHRICLBEREZIFTLVRL 1 do not experience discrimination because of gender. % 98.7% 98.8%
B IFEIRIC L BERERIFTTLVRL 1 do not experience discrimination because of age. % 98.1% 98.0%
B IEFECLDERNZZFTLRL T do not experience discrimination because of nationality. % 98.2% 99.0%
5 ¢ 25 BERIARECLDERERIFTLRL 1 do not experience discrimination because of race. % 98.5% 99.2%
Consolidated BRERBICLDERERIFTLVRL 1 do not experience discrimination because of religion. % 98.6% 99.6%
BEETEEIIvILN\SZAAS & (EHOPASE) (720 My workplace is free from any kind of sexual harassment. % 98.4% 98.4%
BEETEHIENEF (MBOMR) . HER (BDOWEESRRITN) [CRBERNNSEER
% 98.7% 99.1%
My workplace is free from discrimination based on sexual orientation or gender identity.
BEPE T IEHERESECLD L TEGROF LD S TILERN % 96.3% 96.3%
My workplace is free from power harassment and other kinds of trouble arising from differences in age or lengths of service. ° -7 -7
X EESTHEE | (ERRMEEB S KUIFIERMESES  *Figures are for regular and non-regular employees.
16. AT SATPURALABEREE Percentage of Employees undergoing Company Compliance Education
F—5HEHE .
7 Bfi Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
AT SATURHREE
T ZA0iEE (RIBEE/)\SZAA > ME/NEFRHIBE/MECE Y 38E/MBREF1 VT« — /1 95 —EEIRE/ARREE/) (7 —DEN)
% 100.0% 100.0% 100.0%

Consolidated

Company Compliance Education (Ethics Training / Harassment Education / Internal Control Training / Education Related to
Employment / Information Security Training / Insider Trading Regulation / Environmental Education / Pledge of Buyer)

x SEETHEE | EARMERE B KOIFERMER (7220, —8SoRBFREH B FZEBHIIL - THEZMRIETB)
% [BRRCET3HE] BKU [WEMRHIZE] (32024FE X 0MIE

*Figures are for regular and non-regular employees (dispatch employees or global group employees are not eligible for some courses) .
*"Education Related to Employment" and "Internal Control Training" are items started from FY2024.




