ARWEXEET—452024

Data Related to Human Capital 2024

XIERERS : EHE *BUOBEEER(ICHTDERSHIRES
XIFIERMESEE © 20HE (CEHR. BFEHE. /(— MEE. BMIHE)

*

i€ Regular employees: permanent employees *Wage difference between men and women is defined and noted separately.
*BUOERERICHITDEEIRL

*Non-regular employees: contract employees (junior employees, fixed-term employees, part-time employees, temporary employees) *Wage difference between men and women is defined and noted separately.
KPR ¢ EREEEE SIFERMEE DA *All employees: total number of regular employees and non-regular employees
KT+ ROBK  IADEBEEZRSE, MEHSOZIFANEBEEZEL *Non-consolidated: excludes transfer employees to other companies and includes transfer employees from other companies.

1. ##%¥80DEBM Employee Composition

20254F8H26H%E# Updated August 26, 2025
HEFREEIAAKRTHD. REDIBEEFERICEHRLTHDFET.
Figures are those as of March 31 of each fiscal year. If otherwise, as indicated in that table.

T —iH )
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
DS Total employees A persons 3,370 3,845 4,088 4,245 4,334 4,528 4,885 5,283
IFMAE%E  Regular employees A persons 2,177 2,535 2,745 2,892 2,954 3,093 3,272 3,486
JEIEMEZES  Non-regular employees A persons 1,193 1,310 1,343 1,353 1,380 1,435 1,613 1,797
T A HK
. BUBIAE B Men A persons 1,975 2,314 2,522 2,664 2,806 2,983 3,229 3,503
Non-consolidated
Employee numbers by gender I Women A persons 1,395 1,531 1,566 1,581 1,528 1,545 1,656 1,780
Bitbx B Men % 58.6% 60.2% 61.7% 62.8% 64.7% 65.9% 66.1% 66.3%
Employee percentages by gender Z% Women % 41.4% 39.8% 38.3% 37.2% 35.3% 34.1% 33.9% 33.7%
DS Total employees A persons 85 106 130
IEARE%E  Regular employees A persons 72 91 114
JEIERRMESEE  Non-regular employees A persons 13 15 16
L7 e Bl M A 74 89 113
Domestic group SRR en persons
Employee numbers by gender 4% Women A persons 11 17 17
Batbx B Men % 87.1% 84.0% 86.9%
Employee percentages by gender i Women % 12.9% 16.0% 13.1%
DB Total employees A persons 1,397 1,530 1,668
ERREEE  Regular employees A persons 1,390 1,507 1,643
JEIERMESES  Non-regular employees A persons 7 23 25
I e BiE M A 1,039 1,132 1,237
Global group BUBIAE en persons / ’ 7
Employee numbers by gender i Women A persons 358 398 431
Bitt®x B Men % 74.4% 74.0% 74.2%
Employee percentages by gender 2 Women % 25.6% 26.0% 25.8%
ZERHHM  Total number of employees A persons 4,582 4,950 5,227 5,464 5,659 6,010 6,521 7,081
EMME%E8  Regular employees A persons 4,555 4,870 5,243
JEIEREZEE Non-regular employees A persons 1,455 1,651 1,838
BLBIAL B4 Men A persons 2,889 3,129 3,300 3,550 3,783 4,096 4,450 4,853
Employee numbers by gender % Women A persons 1,693 1,821 1,927 1,914 1,876 1,914 2,071 2,228
BYltE S Men % 68.2% 68.2% 68.5%
Employee percentages by gender |
0 2 ployee p gesby g ZI Women % 31.8% 31.8% 31.5%
Consolidated BA& Japan A persons 4,613 4,991 5,413
iR S BRI Europe A persons 139 149 148
Employees by region us A persons 156 191 234
T (BAZERL)TDM  Asia (excluding Japan) and other A persons 1,102 1,190 1,286
BIEERXRIMCPE I DIERELR
. . % 28.3% 30.1% 30.2%
EOPSRIMERES e Employees in management/sales divisions
Employees by department IANTRBERBDPCFRIR 3 DIERB R
% 71.7% 69.9% 69.8%

Employees in technical/engineering divisions




2. #%ED®EMA Recruitment of Employees

T BEA7 Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
FARIRAELAET Total employees newly hired A persons 125 261 270 217 208 228 266 280
S SHEHEERAEL New graduates out of all B4 Men A persons 45 87 120 104 95 97 125 137
Non-consolidated newly hired employees Zit Women A persons 17 39 39 36 28 38 a1 35
SEHRREEAEL Mid-career employees out 5B Men A persons 53 118 93 71 69 78 90 94
of all newly hired employees % Women A persons 10 17 18 6 16 15 10 14
F ¢ 28R FORRAEHAET Total employees newly hired A persons 456 474 515
consolidated SESNRMA A IRERAELLE  Local hires out of all employees at subsidiaries outside Japan % 93.1% 93.3% 97.7%
% SEETERE : BA - EEOVINBIEMRMEE  * Both non-consolidated and consolidated figures are for regular employees.
3. REBOEFIRR X1 Employee Retention*1
TSI BEf7 Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
54 R EK FEERAEDOIEUARRER %2 % 7.2% 10.6% 11.8%
Non-consolidated | Newly graduated employees leaving within three years*2
1 SEETEDE « IEAUESEE *1 Figures are for regular employees
%2 BEERAITAF1BRICHSTD. SFEMOMARAEORMEE (B FY2024 20226 AR AE O 3EUPIBIIHER)
*2 As of April 1, three years after hiring (e.g., FY2024: percentage of newly graduated employees hired in FY2022 who left within three years)
4. Fr U7 AMOEBERRR %1 Mid-Career Human Capital*1
F—SEH B Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
_ . FRERAICEsHZHRRALEE %2  Mid-career hires out of all newly hired employees*2 % 50.4% 51.7% 41.1% 35.5% 40.9% 40.8% 37.6% 38.6%
Noi;oiili:ted RSB (CHDHDHEERALEE  Mid-career hires out of total workforce % 50.2% 49.5% 48.5%
BIPR(C SHDRFEALEE %3  Management positions held by mid-career hires*3 % 62.6% 62.2% 60.9%
7 X?i@ﬁ BIPR(C D PEIRALEE %3  Management positions held by mid-career hires*3 % 64.3% 63.7% 63.6%
Consolidated
X1 EETEIE B - ERVINEIERMES  *1 Both non-consolidated and consolidated figures are for regular employees.
%2 SEEHERE ZEEOFBARAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 BIEN : SRR~EPRAEEE  *3 Management positions: section managers through department managers
5. LM EXSDFERIRR %1 Women in the Workplace*1
S BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
FEEERACHHDLMELEE %2 Women out of all new graduates*2 % 27.4% 31.0% 24.5% 25.7% 22.8% 28.1% 24.7% 20.3%
B C s DL ELESR Women out of all mid-career hires % 15.9% 12.6% 16.2% 7.8% 18.8% 16.1% 10.0% 13.0%
ZEEELLEE Women out of total workforce % 19.8% 19.4% 19.7% 19.6% 18.9% 19.0% 19.0% 18.8%
54 28K LHEEIIER %3 Management positions held by women*3 % 6.5% 5.7% 5.0% 5.6% 6.5% 7.5% 7.6% 7.5%
Non-consolidated |  #DAREIERE(C EHDLMELLE %4 Junior management positions held by women*4 % 6.8% 8.4% 8.3%
EIEEPPY(CHsb B L EIEMLEER %5 Management positions held by women in line departments*5 % 3.5% 4.3% 3.3%
TRt RSN (C HsD DL ELESR %6  Technical positions held by women*6 % 9.0% 9.3% 9.7%
LGB %7 Top management positions held by women*7 % 10.0% 20.0% 36.4%
F o 2@ LIEEEBLES Women out of total workforce % 20.9% 21.1% 20.9%
Consolidated LB %3 Management positions held by women*3 % 13.0% 13.6% 14.7% 15.5% 14.8%

X1 SESTERE : BiK - BREVLINBIERMES (M EHEER<) *1 Both non-consolidated and consolidated figures are for regular employees (excluding percentage of top management positions held by women).

X2 SEETHEE
X3 LB  RR~EMRAEMEE  *3 Management positions: section managers through department managers

X4 PIREIRR  RRABZEM  *4 Junior management positions: subsection managers

X5 EHEEDPT « $AfBAFEERPT. BUSEBPY. AP *5 Line departments: engineering R&D departments, manufacturing departments, sales departments

LEEDIZEALLE  *2 Figures are for all new graduates in that specific fiscal year

X6 RAMBAERY : BT - BAR(CHEBE TSI =7 *6 Technical positions: engineers engaged in research and development
X7 LM% E B *7 Top management positions: board members




6. SHEFEEEEDFRNR %1  Non-Japanese Employees in the Workplace*1

T —HH

B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
RIS s DHMEFEREBLLE %2 Non-Japanese employees out of all new graduates*2 % 0.7% 4.8% 1.7%
BIE(C HDHDNEFEREELL Management positions held by non-Japanese employees*3 % 1.1% 1.2% 0.6%
¢ 28K BAEFEOMKESE  Japanese employee numbers A persons 4,432 4,776 5,153
Non-consolidated | BAEEMSDHLES %4 Non-Japanese employee numbers*4 A persons 96 109 130
BAEFEOEEBILE  Japanese employee percentages % 97.9% 97.8% 97.5%
BAEEEUNDEESLEE %4 Non-Japanese employee percentages*4 % 2.1% 2.2% 2.5%
BIP(C SO DINEFENXSEBLLE %3 Management positions held by non-Japanese employees*3 % 40.1% 39.8% 40.9%
BAEFEDOMKESE  Japanese employee numbers A persons 4,610 4,976 5,396
T R you P
i FELSPDMEBE %4  Non-Japanese employee numbers*4 A persons 1,400 1,545 1,685
Consolidated
BAEGEOHESLEE Japanese employee percentages % 76.7% 76.3% 76.2%
BAEFSEUNDMESLE %4 Non-Japanese employee percentages*4 % 23.3% 23.7% 23.8%
1 SEETEEE | A - @RV ISNEIERREES LUIFFEREES GERARUEREC S 2NRBEEB LR IEREEB D)
*1 Both non-consolidated and consolidated figures are for regular and non-regular employees. (Figures for "non-Japanese employees out of all new graduates" and "management positions held by non-Japanese employees" include only regular employees.)
%2 SEETEE | HREEOFMURAE  *2 Figures are for all newly hired employees in that specific fiscal year
%3 EIEh;  BRR~EPRAEZEE  *3 Management positions: section managers through department managers
X4 EFEAPEEESD. FY2024(F. BIELUTCWIFEETIIHEDRESNTEFHE. *4 Includes employees whose nationality is unknown. There were employees from at least 41 countries in FY2024.
7. BAWEEME %1 %2 Employees with Disabilities*1 *2
T —GH .
Bi7 Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
T4 204 N = " .
7 %W R VWEREM® Employees with disabilities % 2.1% 2.1% 2.1% 2.2% 2.11% 2.05% 2.06% 2.24%
Non-consolidated
K1 SEEHEE | IEMEB S IUIEIEMRMES  *1 Figures are for regular and non-regular employees.
X2 BAEH  UEFED6H1H  *2 Basis date: June 1 in that specific fiscal year
8. HIAIRESE % 1 %2 Rate of Paid Leave Taken *1 *2
T — S )
BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
5 2K FRBHENIBESE  Rate of annual paid leave taken % 80.0% 80.4%
Non-consolidated | £ ANR + LANEREHRIKIREVSE % 3 Rate of annual paid leave taken + expired annual paid leave *3 % 80.6% 81.2%
K1 SEETEE | ERNEBSIUIEIERMES  *1 Figures are for regular and non-regular employees.
%2 BUYSR : FREUSEE-EREHBAIRMSHE  *2 Rate taken: number of annual paid days off used / number of annual paid days off granted
%3 RMERBHRAIE | RELCKDENUERBHRINBERAILT. 5% - BIR - BE - MELRE—EDEHTHIATTEE
*3 Expired annual paid leave: Employees are able to accumulate annual paid leave that would have expired due to non-use and use it for certain reasons such as injury, child-rearing, nursing, or caregiving.
9. BEMAEH Rehired Retirees
T — .
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
TEFRMEL  Retirees A persons 14 25 28 26 27 42 37 27
7+ X8k — - -
7 . 55, BEMAEL Rehired retirees A persons 14 22 25 24 25 34 34 26
Non-consolidated
BREMELLE  Percentage of retirees rehired % 100.0% 88.0% 89.3% 92.3% 92.6% 81.0% 91.9% 96.3%

KEESTREM « IEARAES

%8 *Figures are for regular employees.




10. MIZBHEDFIMAIRR %1 Use of Support Systems for Work-Life Balance*1

T —iH .
B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
BIRIAE - IRIREVSE R %2 % Men A persons 100 87 110 97 90 107 119 129
Employees on long- or short-term childcare leave*2 % Women A persons 42 54 48 60 48 55 36 57
7 08K - - -
7 i BHBIRAEEIEER  Ratio of male employee taking childcare leave % 90.9% 82.1% 90.9% 79.5% 73.2% 86.3% 96.7% 94.2%|
Non-consolidated
&S - NIREVSE SR %3 St Men A persons 6 6 6 1 1 0 1 1
Employees on long- or short-term caregiving leave*3 % Women A persons 13 3 5 3 5 3 3 3|
%1 SEEHERE | EREEB S LUIFEREEE  *1 Figures are for regular and non-regular employees.
X2 BIEMRES JURBELENR, BIEENORMEREGHEABZED  *2 Includes childcare leave, spousal maternity leave, and expired paid leave for childcare
%3 NEAREDS LUNEBNORNEREHEABEEL  *3 Includes caregiving leave and expired paid leave for caregiving
11. BRAREME Employees Returning to Work after Childcare Leave
T —YiBHE
” ¢ BT Units FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
747\3T¥W BIRIREEIEZE  Work resumption rate % 91.1% 98.7% 95.4%
Non-consolidated
X SESHERE : IEREEB S IUIFIERMES  *Figures are for regular and non-regular employees.
12. M Average Remuneration
T —iiH :
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
FIERMIES %1 Average annual salary*1 IEARE%EE  Regular employees M JpY 9,661,493 9,914,759 9,455,962 9,650,370 11,409,726 13,296,215 15,071,169 16,718,921
%S %2 All employees*2 % 58.3% 58.8% 57.6%
IEREEES %3 Regular employees*3 % 62.9% 63.8% 63.7%
TA AR i=3 X FEERMEEE %4 N [ I *4 % 67.1% 59.8% 56.9%
Non-consolidated | PXPEEER %5 {¥%8 x4 Non-regular employees o 1% 8% 9%
Wage difference between men and women*5 HWAMAHE8 Managerial-track employees % 84.3% 86.6% 87.2%
BIHMAES  Clerical track employees % 68.0% 74.1% 86.6%
IXHERAESEE %6 Technical track employees*6 % 76.4% 82.9% 85.3%

%1 BSHIUVEENEEESEY  *1 Includes bonus and extra wages

%2 IEREFRES CHFERERAREEZED
%3 EHESLURBREADELEZE0
X4 B RAOHEMNE, /(- MEE., BEME. PRT#HE%ZEH. KEHEZMR< *4 Includes specified-task employees with fixed-term employment, part-time employees, contract employees and excludes dispatch employees

X5 LIF D&M TEST *5 Calculated with the following parameters.

- WIEREAR : 4R1

-EBEBEXG BRBBFY, 55284, BEMFHZM<  Wage: includes base salary, overtime compensation, bonus, etc. and excludes retirement allowance
- EH8 : it AOREEZRE. hith SR ANEEEZST

H~3H318 Basis period: April 1- March 31

*2 Includes regular employees and non-regular employees
*3 Includes regular employees and specified-task employees for indefinite employment

- \— MBS IUER - MEEFCLDENHMBBHE | EHLBOPESBIR(1878M459) TRE U ABSZ T (CHIFHESZEiL
Part-time employees and employees on shortened hours for childcare/caregiving: Average annual wage was calculated based on a figure for number of employees obtained when the hours worked by these employees was divided

by the standard working hours of regular employees (7 hours 45 minutes per day).
. 5% - WERDRST. EAOER. BEREOTRNARIFER R AHOMBIER 21T DHEt
*6 Technical track: An employment category for employees who perform standard skilled work such as various processes that are a part of production and manufacturing including prototype production, product installation and maintenance,

other services, warehousing and logistics, maintenance of facility and equipment, vehicle operation, cleaning, etc., in addition to assisting managerial type employees.

%6 HHEH AP SOLRE - RIEOETIE. RROEN - RTFTOMT—EX. & - ¥

Regular employees: excludes transfer employees to other companies and includes transfer employees from other companies




13. B@BELPE - HB@KE Education on Work Safety and Workplace Accidents

F—HGH .
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
EEZAOMRY MFBIBE
Special education on industrial robots A persons 129 268 152
BEBSERITEIRE
Special education on handling low-voltage electricity A persons 302 279 404
B oe =
BERERE SWNK HEERS (EBTGORERR)
Education on work safety: number of employees A N - . A persons 304 318 323
. Internal driving license (skill check for driving during work)
who take training
N ) BUANBZ2EERE (%)
TR Education on health and safety during onboarding (new graduates) A persons 148 155 172
Non-consolidated EOAEEATARE (F5)
2 BEHE (P
Education on health and safety during onboarding (mid-career) A persons 279 343 367
FESEE  Workplace accidents FHEKEEME Workplace injuries 1 cases 7 12 9 4 5 10 12 11
SRR FESBE OIEARE SIS RIE1 0075 BRI 5
1*%1%&_;&_ (LTIR) E%aj:{i_’}% SENSR S EBSRIE ) R IDDIEABE . 0.27 0.12 0.35 011 0.00 0.00 0.09 0.08
Lost time injury frequency rate (LTIR) Casualties per 1M actual working hours for current employees
= ) ; TEFESEEORF BT, 00085 RILDOFH EIEL A
HWEX  Accident severity rate Working days lost per 1,000 actual working hours for current employees B 0 0 0
TAAERS oy . " ) .
Consolidated JEEE  Workplace accidents S35 LOFETHEMIFE  Workplace accidents causing death 1 cases 0 0 0 0 0 0 0 0
X SEETEE : B - EREOINGIERREE D LUIFIERERES  * Both non-consolidated and consolidated figures are for regular and non-regular employees.
14. BERBHEMDIRIR %1 Health-Related Items *1
F—SEH :
B Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
EHIMERZIEZE (AMRyIED) Rate of taking regular health checkups (including comprehensive medical checkups) % 100% 100% 100% 100%
BRRENO7IO-FEME (ZLEER-EXETHS) o
% 9 9 9 9
Rate of consulting medical experts (i.e. acting upon recommendations to get a consultation, consulting with an industrial physician, etc.) ° 100% 100% 100% 100%
AN ZAFIYIZIRE %2 Rate of taking stress checks *2 % 100% 100% 100% 100%
S5BARNZAEDEIE Ratio of those who were determined as having high stress levels % 3.7% 3.3% 2.2% 2.6%
BIEAEHIFER (BMIN'18.5~25KimNDE) o
% .59 .49 .39 .49
Rate of employees maintaining an appropriate weight (Those with a BMI from 18.5 to less than 25) ° 69.5% 69:4% 69.3% 69:4%
BUER (2 TRIEUENDEIS) Rate of smokers (Percentage of people who answered that they are smoking in the questionnaire) % 19.0% 18.2% 17.5% 17.4%
T % (LERIC2EIELE. N . PPN - -
EBZEELE (LERIC2EU L 395?1—}1/@0)@@]?%@[;"{“5%@ 1&) Rate of gmployte.es who have made exercise a habit % 18.6% 17.7% 17.1% 17.7%
(Percentage of people who exercise more than twice a week for more than 30 minutes/time)
FEER(CED B RAENENTLSEDEIS (B2 TEZEUZENDEIE) Percentage of employees who get enough rest from their sleep o
. " % 4.4% 2.7% .09 .99
T A8 (Percentage of people who answered that they had were getting enough rest in the questionnaire) ° 6 ° 6 ° 61.0% 59.9%
Non-consolidated | grmaigE=® (SEEHA 1B4H~EENIKREBO—BBLIONERNEBRE T2EU LOEORIE)
Rate of employees with a drinking habit (Percentage of people who drink an equivalent of more than 2 cups of Japanese rice wine % 8.8% 8.7% 10.3% 12.8%
per day at a frequency of every day to less than 1 day per month)
MEYRYER (UHEHAME 180mmHgI H# 1 (E3REAME 110mmHgI EOENDEIE)  Rate of risk of high blood pressure (Percentage of
- " ! " % 1.0% 0.7% 0.6% 0.5%
people with a systolic blood pressure of 180mmHg or more or a diastolic blood pressure of 110mmHg or more)
MFEURYER (ZIERMIEN200mg/dIU LOENEIE) o
Yo 1% .29 .29 .19
Rate of risk of high blood sugar (Percentage of people with a fasting blood sugar of 200 mg/dl or more) ° 0-1% 0.2% 0.2% 0.1%
HERREBERREE (HbA1ch'8.0% U LOEDEIS) o
Yo 4% .59 .59 .49
Rate of employees with poor diabetes management (Percentage of people with a HbA1c of 8.0% or more) ° 0.4% 0.5% 0.5% 0.4%
TLESF—Z b [REPERIBVECRIBTE22100LUIHBE0, RS (HHIREM)  Presenteeism "If the performance you can R §7.2
achieve without any illness or injury is 100, evaluate last month’s health status" (DISCO-original question) '
TLESF—Z b REPERIBVECRIBTE22100LUIHBE0, ABOFINTYN] (LtHIRERR])  Presenteeism "If the performance you R 89.4

can achieve without any illness or injury is 100, evaluate output at work" (DISCO-original question)

X1 SEETEE | ERNEBSIUIEERMZES  *1 Figures are for regular and non-regular employees.

2 PRBeR - SEREFPE IR (C K D AR ERRE (PR <

*2 Excludes those who were unable to take the test for reasons such as taking leave from work or undergoing treatment.



15. SRHICETIRMESVES (REHEE)

AEBROSERZEE Rate of Affirmative Answers on the ES (Employee Satisfaction) Survey including Questions regarding Diversity

T —SBHE )
> B Units| FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
LHHTHWTWBZ EITHRBL TS 1 feel satisfaction in working for the Company. % 96.9% 96.0%
B (THERIC K BDERERITTLRL 1 do not experience discrimination because of gender. % 98.7% 98.8%
B (3EFHICLDERZEZITTLVRL T do not experience discrimination because of age. % 98.1% 98.0%
B (3EFECLDERZEZIFTTLVRL T do not experience discrimination because of nationality. % 98.2% 99.0%
S ¢ 2k BOFAEICLDERZZIF TR 1 do not experience discrimination because of race. % 98.5% 99.2%
Consolidated BN EREICKBDERERITTLRL 1 do not experience discrimination because of religion. % 98.6% 99.6%
BHEBTREEIZVILNSIAT ~ (EHLPASE) (720 My workplace is free from any kind of sexual harassment. % 98.4% 98.4%
BEETEENEF (BROXMKR) . HAR (BDORZEESRRIN) ([CXBENNSHEERN
. I . . . N % 98.7% 99.1%
My workplace is free from discrimination based on sexual orientation or gender identity.
BEPE TREFMOBRERE (CLD LETEGHOR LD MSTILERN o 96.3% 96.3%
My workplace is free from power harassment and other kinds of trouble arising from differences in age or lengths of service. ° -7 -7
X SESTEBE : IEMMEEB S LUIEIEMRMEE  *Figures are for regular and non-regular employees.
16. ATSATURMABERER  Percentage of Employees undergoing Company Compliance Education
T —H .
Bi7 Units|  FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
Data range
AT SATLRUREE
5 A (RIREE//\S A > NE/PEMFHIEE/MECH T IBE/BREF 1V T 1 —/ 95 W5 IHH/REERE/) 17 —DBEW)
% 100.0% 100.0% 100.0%

Consolidated

Company Compliance Education (Ethics Training / Harassment Education / Internal Control Training / Education Related to
Employment / Information Security Training / Insider Trading Regulation / Environmental Education / Pledge of Buyer)

x SEEHIEE | EARERE S LUFERERE (22U, —BoRBBREHEFL@BHNIIL—THEZNFHN T D)

% [MECHIDIEE] XU [MEHREIEE] (F2024FE X DRIA  *"Education Related to Employment" and "Internal Control Training" are items started from FY2024.

*Figures are for regular and non-regular employees (dispatch employees or global group employees are not eligible for some courses) .




